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Abstract

Purpose : The purpose of this study was to identify psychometric characteristics of the German version of the Oldenburg
Burnout Inventory (OLBI, 16 items) developed by Demerouti and others.

Methods @ An anonymous self-administered questionnaire survey was conducted with nurses, and the responses of 1,480 nurses
who answered all questions of 16 items were used for analysis (response rate of 48.7% and validity rate of 98.3%). We examined
the internal consistency of the scale, construct validity, and concurrent validity.

Results : The analysis confirmed the internal consistency and concurrent validity of the Japanese translation of the German
version of the OLBIL. We found that model fit tended to be high in the model of 15 items, except for one item with low attribution.

Discussion : As in the previous studies, one of the measurement items was not attributed to the factor. It is necessary to pay
attention to the constructs when using the Japanese translation of the German version of the OLBI, and verify their validity in the

future study.
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